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SCC Results - At a Glance
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Welcome to our first        
Gender Pay Gap Report

Paula Jordan
HR Director, SCC 2017 firmly established SCC’s business transformation to an IT 

services business following record sales in FY16 with continued 
growth & investment throughout the year.

Our success, past & present, is very much down to the brilliant  
people who make up our business.

This is why SCC promotes a culture that values the fantastic 
contribution of both men and women. In an industry that is 
overwhelmingly represented by men (75%*) earning typically  
25%* more than women, SCC has managed to more than halve  
the gender pay gap (12.3%).

As a family owned & managed business, we embrace diversity 
with pay principles that ensure gender is not a factor in how 
people at SCC are paid or rewarded.

Our overriding aim is to make SCC a great place to work for 
everyone. With that in mind, we remain committed to attracting 
and retaining the very best talent irrespective of gender by 
encouraging more women to join and succeed with us.

* Mercer, Gender :Pay Gap in the UK High-Technology Sector (2017)



A View to the Future

To ensure we always provide the very best service for our 
customers and to stay at the forefront of technology, we are 
commited to creating an inclusive workplace where every 
employee can contribute and thrive.

This commitment is driven by engaging the best female talent, to 
support our business growth, ensuring we have all the right factors 
in place to create an inclusive culture where women want to work 
and are able to succeed.

The four areas we are focused on include:

Pay Parity
Addressing where equal pay is not the case & quickly resolve it;

Inclusivity
We ensure our recruitment, training, development and career 
progression plans are free from gender bias;

Reputation
To have the most skilled and talented people, attracting and 
retaining women as well as men, with an employer brand they       
can trust;

Education
Encouraging gender parity in our apprenticeships
and graduate intakes – and through our training to help create 
inclusive cultures and ensure our policies are barrier free.

AMBITION

SCC is a place where women 
want to thrive and succeed.

VISION

Create an inclusive culture 
where everyone can develop 
with greater gender parity 

through pay, inclusivity      
and education.

James Rigby
CEO, SCC


